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"But far more numerous was the herdofsuch
Who think too little and who talk too much. "

John Dryden 1631-1700

CAN you imagine the above
. quotation coming out of the

mouth of a woman?
No? Then it's not surprising that

it was written by a highly intelli­
gent and' thoughtful man who was
one of the wits of the late 17th
century. But had Dryden been
writing that today, many women
would take him to task.

Because while many men today
may well quietly agree with Dry-

. den, few would be brave enough to
voice the thought. And it's often a
chronic cry from women that their
menfolk do the reverse - talk too
little and think too mUCh.

So who is right? Both points of
view have validity - how you see it
depends on Which side of the
gender fence you .occupy. Of
course, like all the issues we have
looked at in recent weeks, they are
not exclusively gender-based, and
you will always find some men and
women who go against our men­
women generalisation. But gener­
alisations are often apt and always
worth exploring.

The simplest way to examine the

difference between what might be
called typical male thinking and
typical female thinking is to look at
what is important to them about
ways of considering issues and
solving problems.

Most men like to analyse the
ditl'lculty and cut it down to size,
along the lines of explaining it in
dot-point form and then arriving at
a logical 'conclusion orplall' of .
action. The A toB process.

However, his female partner
wants to know how and·why he got
to that conclusion. While this is
irrelevant and peripheral stu1l' to
him, to her the mental or emotion­
al journey is what's important.

And that's the difference. He
wants to just do' the activity to
solve the problem, but she wants
to talk about it, explore the feel­
ings asSoeiated' with it and then
come up with a solution.

In many cases for a man, the
process of identifying the problem
and coming up with the solution
might take five minutes - for a
woman it's likely to mean half an
hour oftalking about it and explor­
ing all the options.

The answer to this seemingly
insoluble difference is for a man to
realise that a woman needs to talk
about it and his role is to listen,
rather than get frustrated that she .
is I).ot getting to the point.

And in turn, the woman needs to
realise that a bloke's tolerance
level of talking about an issue
might be very different from hers,
so she shouldn't expect too much .
- it's important to have realistic
expectations of how much touchy­
feely talk the average work-a-day
man can take.

Sex is. an interesting battle­
ground. For many men, it's. the
actual sexual activity that provides
the intimacy between a couple, but
for a women it's important to build
up towards it with emotional fore-

. play such as a romantic dinner and
gestures from her bloke that he is
looking forward to "dessert".

Ifa bloke can play it this way, the
likelihood is that the sex will be a

. lot more satisfying for both part­
ners. Conversely, a woman needs
to realise that sometimes she
might have sex without the build­
up and realise that it actually was
really enjoyable.

Survival tips
• Try to see the positives in men's and

women's differilRt approaches.
• Be prepared to try It your partner's

way sometimes.

• Successful relationships aren't
about winners and losers - always
try to remain respectful of your
partner.

It's all about give and take and
accepting each other's different
approaches and working out a way
of meeting in the middle.

Look for the positives in each
other's different approaches rather
than the negatives. In relation­
ships issues, as soon as you get into
the red and blue corners, there is
going to be a winner and a loser,
which is highly counterproductive
to a healthy partnership.

Keep reminding yoUrself that
your partner's different way of
doing something might have some­
thing to offer. The underlying 1\lJk" ,
damental for a successful relation:"~' .
ship is to maintain respect.
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