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DOES equality mean becoming .
unisex? That's an int.eresting
question to ponder when we

consider the differences between
the sexes.

In the early days of the women's
movement, it was vital to.beseen
as equally competent with men in
every sphere. ~orty years later, do
women still put this pressure on
themselves or is it now acceptable .
to be equal but different?

In terms of plain commOn sense,
the average woman may not be as
good a bricklayer as the average
man, based purely on differing
physical strength. But even in this
example, there will besllghtly
built men who would make lousy
bricklayers and some strong and
powerful women who would make
.good ones.

The point is that people and
their abilities in different flelds
differ, whatever their gender. And
it is possible to be equal in the way
we value one another without
being equally skilled in all areas.

On the other hand, there is often
a temptationto exaggerate gender
differences, along the lines of men
are from Mars and women are
from Venus.

The danger with taking this to

an extreme is tnatit could lead to
thinking that we are' so different
that there ill:noth!ng. we can do
about meeting. in.the middle, so
why bother to. make the-elTort?
Not a good way to encourage some
healthy give-and"take by both
men and women.

The crucial point is not to see
difference as an error or deflciency.
We may moan that if only our
partners were more like us, how

·be.like us springs from a prlmitive
herding instinct - one of the big
,human Jears is being alone and
.disconnected from the herd, be­
cause the herd offers physical and .
psychological protection.

None ofus is perfect, and we can
. aUbeneftt· from leamIng, from

$omegne else's personality, traits
and' characteristics. That's why we
are often attracted to someone
who.is ·different.· . . .

In good relationships there are a
lot of s1mllarities and a lot of
sharing, but also some challenging
differences.

Women can often send mixed
messages to men - they want
their men to be sensitive and non~

. aggressive, butif'there's a problem
with a tradesman or a bank man•.
.ager, men are' expected to get on
the phone and read the riot act.
And who is sent to investigate
strange noises at 3am?

80 women don't want men' to
much easier life would be .,- but· become completelY non-macho .:....
would-it?' . . '. ·th7f' just want to have their cake

Would yo·u really like to' be anMee~~~Otgg' it to women. They
partnered by someone who has all' say,"toughen up, don't be a door
your faults;, aswell as your virtues?· mat and let the salesman/teacher/
Be honest now; :., . .boss- walk all over yoti". . .

The tmthisthat.we would alllike But they don't want their part-
to be involvedwith someone just ners turning mto hard-nosed rem­
like us, as long as it is the idealiSed' !nlsts who take ,women's rights to
version of someone like us, not tne the extreme where they cause
real-life warts and all variety. chaos in the workplace and end up

.The tendency to want others to having people hate them. .
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I Survival tips
• Accept that equality doesn't mean

sameness. .

• Realise that being different Is what
can attractus to each other..

• ,Remeinberthilt male partners are
not glrlfrlends,and female partners
are nDt drinking mates: no partner
can be all things to the other..

Women need to remember that
a husband is not a girlfriend who
can empathise with every little
thing, .and men need to be .re- .
minded that wives are not drink­
ing mates ·at the pub. Neither
partner can be everything to the
other - that is an unrealistic and
unfair expectation.

Focus o~ cele1:miting. and ac-'
cepting our differences rather
.than trying to turn each gender
into a duplicate of the other.

It's likely to lead to more pro­
ductive and fultlliing relationships
for all of us. And isn't that what
life's all abou~?
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