
it~s«try againneXt year":' ._-
So where does the married

manflt in ail of this? We're very
much passengers, if you ask
me. You don't have to ask her,
she'll tell you for tree that. I'm
way off course.

But to my way of thinking,.
Valentine's. Day for married
folk is a bit like Christmas Day
for grown-ups. No matter how
much we kid ourselves, it's not
the same as when we were
youngsters. The magic is gone.

.big eXtravaganzan,' ieeInOr---'
Valentine's Day. I tl~._. we are
both mature, level-headed peo-

. pIe not swayed by the silly
commercialisation of the day.

So I'm th.inking rio flowers,
no chocolates,'. deflnitely no
sky-writiIlg. Maybe some wine,
but not French. I like to sup­
port the local wine industry.
Perhaps something that comes
in cardboard because I am also
a keen recycler ;. . yep, that
would really surprise her.

I say this. yon- kriow now'tne
headlights on a car can stun a .
frightened animal on the road
at night? The same look comes
over~when Isay a card and
a: kiss is all r' need'on Valen­
tine's Day.

Why do men tlnd it so hard to
.believe that it really does not
take much to keep us- women

.happy? ..
Try as we intght, men will not

accept that a Valentine's Day

I'm not a greedy gh.l ~d-i;ve'- .
told him he could fake the
diamonds ·if it would help.biS
budget, but he just had that
stunned look on his face again.

Men have to start trusting us
more. .
PS: Next week I will let you
know what I did get. It must be
big because he keeps mutter­
ing something about me get­
ting what I deserve!

Touch gloves·· and come out fighting..
and God cannot play in the two­
person tair-flghting game.
5. Watch your language - use "I"
or "me" when referring to yourself,
not "we" or "everyone".
6. Keep it direct by using "you"
when referring to your partner ­
avoid '''they'', '''them'', "men" or
other loose· termmology.
7. When you are feeling hurt do not
blame or attack your partner. Just
say how you are feeling and how
your partner's actions have
evoked this feeling. ..=-,.....

8. Never use socially unacceptilbl'e
behaviour such as physical force,
verbal abuse, throwing a tantrum
or the silent treatment.
9. Do not defend yourself by play­
ing emotional games, such as
feigning stupidity, weakness or
helplessness.
10. Never leave an argument unre­
solved - if you run out of time,
agree to flnish the issue at a future
time.

So now you know the rules of the
fair-tlghting game, the gloves are
off and you can go to your corners
confldent in the knowledge that
this is one flght that can end with
a win-win result.

Rosalie Pattenden Is a senior
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1. Express your feelings honestly..
• 2. Listen to what your partner says
without interruption and do not
both talk at the same time.
3. Check that what you heard was
what was said - summarise for
your partner what you think they
Just said.
4. Do not change the subject by
bringing up the past or introQuc­
ing a third party. Children,-parents

Sorting out the big issues cram
the smal11ssues Is one ot the keys
to successtuIiy handling .conIDct.
Another !s recognising that there
are some problems that will never
be able to be resolved fUlly, but
can be well managed.
. So how do you learn to resolve

conflict e(fective}y? Q\l1te simply,
you need our 10 ·Rules For Fair
Fighting:

everyone liked to have an opinion
and express it, which resulted in
exciting discussions around the
dinner table.

These people bring this pattern ...
to ,their partner relationships,
which tend to be high on energy
and conflict. As long as no one is
hurt and everyone feels valued,.~ ....
that is a viable pattern for them. . ",,:,.

At the other end of the spec­
trum, some people avoid argu­
ments,at all costs, keeptn:ga

.smooth-nowing relationship and
distancing themselves trom dim­
culties and not talking. abotit
them. As long as they are happy
about that, that's flne too.

With both patterns there are
risks. With' the high energy-high
conflict model, the risk is that at
some point someone will get hUrt,
whlle in the smooth-nowing
variety the danger is that the
issues are just swept under ,the
carpet instead of being aired and
sorted out.

In between are the relationships
where difficUlties are negotiated,
and this means you need to have
the right skills to sort things out

But it is important to remember
that not everything needs to be
worked through - often it is a
matter of deciding which are the
big issues you feel passionate
about, and which are the ,smaller
day-to-day difl'1Culties' tbat ·you
might let go through to tbe keeper.

By ROSALIE PATTENDEN
and .JULIE HOUGHTON

THINK of all the great lovers of
romantic literature - Romeo
and Juliet,' Scarlett and

Rhett, Elizabeth and Darcy. While
they are all frOnl different eras and
CUltures, each couple had One
thing in common - at some stage
they faced contl1ct.

Whether it be a mild ditl'erence
of opinion like Romeo and Juliet
disagreeing about whether the
bird they heard was a lark or a
nightingale, or whether they had
times of detesting each other like
Pride and Prejudice's Elizabeth
and Darcy, conflict had to be
overcome.

And so it is with any close
relationships worth the effort ­
we are all unique human beings
with our own needs, wants, fears
and anxieties.

Because we have not been cre­
ated to a precise computer specifl.­
cation, we are gloriously different,
so it is inevitable that at some
stage you and your beloved are
going to come into conflict over
something.

And conflict is not necessarily a
bad thing - some people thrive. on
conflict and flnd that it keeps their
relations~p allv~: .

These people oftencoine from a
feisty family background where

di


